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The Value of Your Sick Leave 

One of the benefits of working in a school system in Maryland is that employees are granted a significant number 

of sick leave days each year.  Ten-month employees are granted 10 days of sick leave, while twelve-month em-

ployees are given 12 days of sick leave each year.  Though we encourage employees to take a sick day when he 

or she is sick, there are some things to keep in mind when using sick leave wisely. 

1.  Sick leave serves as a short-term disability plan.  An employee can accumulate sick leave throughout his or her 

career without limit.  Someone who has to go out for surgery, maternity/paternity leave, or to care for a sick fami-

ly member can use accumulated sick leave to keep receiving regular paychecks. 

2.  Though sick leave cannot get an employee to retirement quicker, the accumulated days will be added to his or 

her years of service when pension is calculated.  It is not unusual for someone to have months of additional ser-

vice credit at retirement that will boost monthly pension checks. 

3.  Another benefit is at retirement when accumulated sick leave that is not used by State Retirement and Pension 

System is paid out by KCPS at $60.00 per day. 

Though we have several excellent substitutes, no one can do the job better than the regular employee.   

Thank you for being a wise consumer of your sick leave! 

~ J. Campbell 
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Make sure to share your thoughts on the 

school calendar by completing the 

online calendar survey! 


